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1. Purpose of the report 

 
1.1 To seek ratification of the recommendation from Appointment Committee 

regarding the appointment of the Chief Executive/Head of Paid Service 
following the recruitment and selection process undertaken.  

 
1.2 To seek approval to the statutory appointments in respect of the Monitoring 

Officer position and the Senior Information Risk Owner (SIRO) and make 
minor amendments to the Scheme of Delegation for Officers. 

 
2. Recommendations 

 
2.1. The Appointment Committee recommends that:- 
 

i) Council ratifies the appointment of Mr Steve Rumbelow selected for the 
position of Chief Executive and Head of Paid Service (incorporating the 
role and functions of the Electoral Registration Officer and Returning 
Officer) following the conclusion of the selection process on 14th 
October 2014. 

ii) That the appointment is confirmed and Mr Rumbelow is remunerated 
within the salary scale applicable to the post, in accordance with the 
approved Pay Policy Statement. 

iii) Council agrees to delegate authority to the Leader in conjunction with 
the Head of Human Resources to finalise the arrangements and the 
start date for Mr Rumbelow once all details have been finalised. 

iv) Members approve the proposed appointment in respect of the statutory 
position of the Monitoring Officer as detailed within paragraph 4.3 of 
this report  

v) Members approve the proposed appointment in respect of the statutory 
position of the Senior Information Risk Owner within paragraph 4.4 of 
this report. 

vi) Members authorise the Monitoring Officer to amend the Scheme of 
Delegation to Officers by substituting, in paragraph 4(1)(Legal 



 
 

Proceedings) and respective parts of Land & Property (Parts A to D), 
references to Service Director - Corporate Services/Deputy Chief 
Executive with the Head of Legal & Governance Reform. 

3. Background  
 

3.1 Members considered the recruitment to the position of the Chief 
Executive/Head of Paid Service at the meeting of Council on 4th June 2014  
and it was agreed that :- 

 
a. Approval be given to fill the position of Chief Executive/Head of Paid 

Service and that the position to be advertised externally within the 
appropriate media. 

 
b. The Appointment Committee to be delegated to finalise and agree all 

details of the recruitment and selection process and to undertake the 
recruitment in accordance with Parts 3 and 4i of the Council’s 
Constitution and to make recommendation of the selected candidate to 
Council. 

 
c. That the post will be remunerated in accordance with the Council’s Pay 

Policy Statement. 
 
d. Members agreed to the overall timescales for the process to be 

undertaken to maximize the number of potential candidates. 
 
e. Members agreed to the engagement of the North West Employers 

Organisation (NWEO) to provide professional assistance in the 
recruitment process to the Appointment Committee.   

 
f. The Council’s Head of Human Resources be granted delegated authority 

to resolve the details of the appointment process and conclude the 
appointment as necessary to ensure that this is implemented in 
accordance with the decisions of the Council, the Appointment 
Committee and the Council’s Constitution. 

 
Recruitment and Selection  Process  
 

3.2 A meeting of the Appointment Committee took place on 14th July 2014 and 
Members discussed and agreed the requirements of the Council for the positon 
of Chief Executive/Head of Paid Service.  Members also  agreed a robust and 
thorough recruitment process to be followed and the timetable for recruitment.  

 
3.3 The post was advertised externally through relevant media, namely the MJ 

publication on Thursday 21st August 2014 and in addition the North West 
Employers Organisation publicised the job vacancy through their networks with 
the authorities in the North West.   

 
3.4 The Council established a bespoke microsite within the Council’s website and 

this provided a vast range of information about the Council, the profile of the 
Borough and the requirements of the role including links to partner 
organisations. 

 
3.5 A total of 11 applications were received for the position.  At the meeting of the 

Appointment Committee held on 24th September 2014, Members agreed that 9 
applicants should be longlisted for the technical assessment which formed the 



 
 

first stage of the recruitment and selection process.  One applicant decided to 
withdraw from the process prior to the Technical Assessment.  The technical 
assessment was undertaken by Irene Lucas, MBE and Liz McQue, Chief 
Executive of North West Employers Organisation. Members are advised that 
Irene Lucas MBE, was, until 2011, Director for Local Government and 
Regeneration and prior to this was Chief Executive at South Tyneside 
Metropolitan Council. 

 
3.6 Members received feedback from the technical assessment at the meeting of 

the Appointment Committee held on 2nd October 2014 and agreed those 
candidates which were to be shortlisted to progress to the Assessment Centre. 

 
3.7 The Assessment Centre took place on 13th October 2014 and this  Assessment 

Centre involved a number of panels and exercises designed to test the 
suitability of candidates for the post.  The Assessment Centre included a one to 
one interview with a peer Chief Executive undertaken by Mr Barry Quirk, CBE, 
Chief Executive of Lewisham Council;  a panel representing Young People and 
Adult Service Users, and a panel of  senior partner representatives which 
included GM Police, HMR Clinical Commissioning Group, the Independent 
Chair of the Improvement Board and a private sector organisation.  Members of 
the Appointment Committee and Cabinet were also invited to take part in a 
Cabinet exercise. Members of the Appointment Committee were provided with 
feedback from the Assessment Centre in order that Members could consider 
those candidates to progress to the final interview stage. The Assessment 
Centre was delivered by the North West Employers Organisation in conjunction 
with the Council’s HR service. 

 
3.8 The final interview stage of the recruitment process was held on Tuesday 14th 

October 2014 and candidates were interviewed by the Appointment 
Committee.  Each candidate was required to give a presentation on a relevant 
topic prior to their interview.  The Appointment Committee were advised by 
Barry Quirk, CBE and supported by Liz McQue, North West Employers 
Organisation and the Council’s Head of Human Resources.  

 
3.9 Following the conclusion of the interview process the Appointment Committee 

considered the candidates including the outcome of the Assessment Centre. In 
light of this it was decided that Mr Rumbelow,  an experienced Chief Executive 
currently employed by Burnley Borough Council, should be appointed to the 
post within the scale £126,250 to £131,300 in accordance with the approved 
Pay Policy Statement.  The decision to appoint Mr Rumbelow was a 
unanimous decision of the Appointment Committee. 

 
3.10 Members of the Appointment Committee were advised throughout the process 

by Liz McQue Chief Executive of North West Employers, Irene Lucas, MBE, 
Barry Quirk, CBE  and by Susan Blundell,  Head of Human Resources.   

 
3.11 In accordance with the Officer Employment Procedure Rules (OEPR) the 

Council’s Head of Human Resources wrote to all Cabinet Members not 
involved in the appointment process to inform them of the person to be 
appointed and to advise them of their right to make an objection if they had 
reason to do so.  No objections were received by the due time.  The Head of 
Human Resources will then proceeded to confirm a conditional offer of 
appointment to the post to Mr Rumbelow subject to ratification by the Council 
on 15th October 2014.  

 
 



 
 

4. Appointment Procedures 
 

4.1 The offer of appointment will be subject to the standard pre-employment 
screening checks including an enhanced Disclosure & Barring background 
check.  

 
4.2 Arrangements will be made for Mr Rumbelow to take up post as soon as is 

reasonably practicable and in consultation with the current employer and to 
secure an early release, if this is possible.      

 
4.3 Council will also recall that at its meeting of 4th June 2014 Council decided to 

appoint as Monitoring Officer the then Interim Head of Legal Services, in place 
of the Acting Chief Executive/Head of Paid Service. This was because the 
Local Government and Housing Act 1989 does not allow the Officer appointed 
as Head of Paid Service to also hold the statutory role of Monitoring Officer.  
The Council’s new Head of Legal & Governance Reform, Mr David Wilcock, 
took up his post on 22nd September. Therefore, it is proposed to appoint him as 
the Council’s Monitoring Officer from 15 October 2014 until  a further report and 
recommendation to Council. It is also proposed to amend the Council’s 
Scheme of Delegation to Officers (as set out in the Constitution of the Council) 
to enable provisions relating to legal proceedings, sealing of documents and 
certain matters relating to land and property to be delegated to the Head of 
Legal & Governance Reform. 

 
4.4 Members are also advised the statutory position of Senior Information Risk 

Owner (SIRO) has the responsibility for managing information risk on behalf of 
the Chief Executive and the Council’s Leadership Team.  This statutory 
function was previously undertaken by the Deputy Chief Executive and it is now 
proposed to appoint Mrs Wendy Meston, Interim Director for Public Health until 
a further report to Council. 

  
5. Reasons for Recommendations  
 
5.1 The reasons for the recommendations outlined within this report are as 

follows:- 
i. To ensure that the Council complies with the requirements of Section 4 of the 

Local Government and Housing Act 1989 to appoint a Head of Paid Services. 
ii. To ensure that the appointment of the Chief Executive/Head of Paid Services is 

made on merit as prescribed with Section 7(2) of the Local Government and 
Housing Act 1989. 

iii. To ensure that the statutory roles of Monitoring Officer, Senior Information Risk 
Owner, Electoral Registration Officer and Returning Officer are appointed in 
accordance with Section 5(7) of the Local Government and Housing Act 1989 
and Sections 8, 35 and 52 of the Representation of the People Act 1983 
respectively. 

iv.       To ensure that a legally qualified officer of the Council has the authority to deal 
with all legal matters on behalf of the Council. 

 
6.        Alternatives considered 

 
6.1 There are no alternatives.  The Council is required to comply with the 

requirements of Section 4 of the Local Government and Housing Act 1989 to 
appoint a Head of Paid Service.  Also to ensure that the appointment of the 
Chief Executive/Head of Paid Service is made on merit as prescribed with 
Section 7(2) of the Local Government and Housing Act 1989. 

 



 
 

 
7. Financial Implications 

 
7.1 The salary applicable to this position is within the budgeted salary range and 

therefore there are no additional financial implications.  
 

8.   Legal Implications 
 
8.1 The Council has a statutory duty to appoint a Head of Paid Service under 

Section 4 of the Local Government and Housing Act 1989, this role is fulfilled 
for the Council by the Chief Executive. 

 
8.2 The Council also has a statutory duty to appoint a Monitoring Officer under 

Section 5 of the Local Government and Housing Act 1989 (as amended by 
Section 5 paragraph 24 of the Local Government Act 2000) and this role is 
fulfilled for the Council by designating one of its senior officers as the Council’s 
Monitoring Officer. 

 
8.3 The Council also has statutory duty to appoint a Electoral Registration Officer 

and Returning Officer in accordance with Section 5(7) of the Local Government 
and Housing Act 1989 and Sections 8, 35 and 52 of the Representation of the 
People Act 1983 respectively. 

 
9. Personnel Implications 

 
9.1 The Appointment process was undertaken in accordance with the Council’s 

Recruitment and Selection procedures and Council Constitution.  In addition, 
as stated within paragraph  3.10 above advice and support to the appointment 
process was provided by Liz McQue Chief Executive of North West Employers, 
Peer Chief Executives and the Council’s Head of Human Resources was 
involved throughout all stages of the process. 

 
10. Corporate Priorities 

 
10.1 Not applicable. 

 
11. Risk Assessment Implications  

 
11.1 None. 
 

12. Equalities Impacts 
 
12.1  Workforce Equality Impacts Assessment 

 

 There are no workforce equality issues arising from this report. 
 
12.2  Equality/Community Impact Assessments 

 

 There are no equality/community issues arising from this report. 
 
 
 
There are no background papers to this report 


